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Livability Gender Pay Gap 

for 2020/2021 
 

Introduction 
 
The gender pay gap report provides details of our charity gender pay as at 5 April 
2020.  It is a statutory requirement and is being presented to our board of trustees 
for assurance purposes.  
 
Gender pay focuses on the differential between the average (median and mean) 
salary of all women and men at Livability.  
 
The results 
 
The differences are shown in relation to hourly rates of pay and are as follows (at 
5 April 2021): 

 Our median pay gap is 1.34% (compared to 1.62% in the last reporting year), 

this means that, women earn 98.7p for every £1 that men earn when comparing 

median hourly wages. In comparison to the national average which is 15.4% 

(Office for National Statistics 2021 figure), the figure is considerably and 

positively lower. 

 Our mean pay gap is 7.62% (compared to 11.06% in the last reporting year), 

when comparing men hourly wages, women’s mean hourly wage is 7.62% lower 

than men’s. On average, women earn 7.62% less than men.  

The difference in mean and median bonus pay remains at 0%, as our charity 
does not pay bonuses to staff. 
 
Pay Quartiles 
 
The number of paid male and female in the four pay quartiles (upper, upper 
middle, lower middle and lower quartile) for 2020/2021 and 2019/2020 are as 
follows: 
 

  2020/2021 2019/2020 

  
Total % of 
female 

Total % of 
male 

Total % of 
female 

Total % of 
male 

Upper quartile 74 26 74 26 

Upper middle 
quartile 80 20 80 20 

Lower middle 
quartile 81 19 81 19 

Lower quartile 79 21 83 17 
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Although women earn less than men (98.7p for every £1) when comparing 
median hourly wages, there is however higher female representation on the 
upper quartile due to the sector of operation. In addition, we have higher women 
representation in each of the quartiles. 
 
Conclusion 
 
These results reflect the fact that, as with most education and care providers in 
the charity sector, we employ more women than men at every pay level across 
the charity (for every 1 men, there are 4 women in our charity).  
 
Whilst the figures are still low compared to national average which is 15.4% 
(Office for National Statistics 2021 stats), our charity is committed to investigating 
and correcting the gap in pay. We are committed to promoting equality and 
diversity among our staff, which we believe is vital to our work as an effective and 
dynamic charity. 
 
Considering the above, the charity will continue to monitor its employment and 
remuneration to ensure that pay is set based on fairness and reflect statutory 
requirements.  
 
 

Signature:     S Marrison                                  Date: 01/04/2022 

 

This data has been supplied pursuant to The Equality Act 2010 (Gender Pay Gap 

Information) Regulations 2017. I confirm that the information supplied in this report 

is an accurate snapshot as at 5 April 2021. 

 


